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LEARNING CENTER
Teacher’s Guide
INTRODUCTION TO THE TEACHER

This guide is designed to help you lead others
into true learning.

You are not just teaching a lesson.

You are helping people become disciples who
can disciple others.

That is the goal.
Do not feel pressure to perform.

Do not feel like you must say everything
perfectly.

Your role is simple.
Guide them.

Help them understand.
Help them repeat.
Help them retain.



If they can explain it, they have learned it.

If they can teach it, they are ready to help
others.

THE FOUNDATION TRUTH

Everything begins here.
JESUS FIRST

There are two questions every person must be
able to answer clearly and confidently.

Question 1: Who is the Jesus of the Bible?
Answer: He is the eternal Son of God.
Question 2: Why do we believe that Jesus is
God?

Answer: Because the Bible calls Him God.

Do not move past this until it is clear.

Take time here.

Repeat it often.



Ask each person to say it from memory.
This is the foundation.

HOW TO LEAD EACH SESSION

Keep the structure simple and consistent.

1. Begin with Review

Ask the two questions.

Let the group answer together.
Then ask individuals.

Do not rush this.

Repetition builds memory.
Memory builds confidence.

2. Teach the Lesson
Read the material slowly.
Explain only what is needed to make it clear.



Avoid long explanations.

Your goal is not to say more.
Your goal is to help them understand.

Pause often.

Ask simple questions like:

“What does that mean?”

“Can you say that in your own words?”

3. Check for Understanding
This is the most important part.

Do not assume they understand because they
are listening.

Ask them to explain it back.
[f they cannot explain it, go over it again.



Be patient.
Learning takes time.
But when it takes hold, it remains.

4. Practice Together

Have them repeat key truths.

Let them answer the questions again.
Let them say it without looking.
Encourage them.

Confidence grows through repetition.

5. Prepare Them to Share

Ask them:

“Who could you share this with this week?”
Help them see that learning is not the end.
Passing it on is the goal.



IMPORTANT PRINCIPLES FOR THE TEACHER

Keep these in mind as you lead.

Do not rush.

Do not move on too quickly.
Understanding is more important than
finishing.

Do not do all the talking.

Let them speak.

Let them think.

Let them answer.

Do not correct harshly.

Guide gently.

Encourage often.

Do not be discouraged if it seems slow.

Slow learning that remains is better than fast
learning that disappears.



WHAT SUCCESS LOOKS LIKE

Success is not how much you covered.
Success is what they can remember and use.
If they can answer the two questions clearly,
you are succeeding.

If they can explain it to someone else,
you are multiplying.

BUILDING DISCIPLES WHO DISCIPLE

As they grow, begin to involve them.
Let them ask the questions.

Let them lead part of the session.
Help them take the next step.
This is how disciples multiply.
Not by adding more people only,
but by preparing people.
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WHEN CHALLENGES COME

Some may struggle to understand.

Be patient.

Some may be quiet.

Encourage them gently.

Some may feel unsure.

Remind them that this is a place to learn.
Not a place to perform.

FINAL ENCOURAGEMENT TO THE TEACHER

You are doing something very important.

You are helping people truly know who Jesus
iS.

You are helping truth take root in their lives.

You are helping build something that can
continue beyond you.



Stay faithful.
Stay simple.
Stay focused.

And trust the LORD to do the work in their
hearts.

COMMITMENT

As a teacher in this Learning Center, [ commit:
To keep Jesus first.

To help others understand, not just listen.

To be patient in the learning process.

To encourage others to grow and share.

To remain faithful in what God has given me
to do.

Name:
Date:




